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Workshop on Human Resource Management for improving Quality of
Working Life and Labour Productivity, Stockholm May 27, 2005

WORK-IN-NET is a consortium of research financers in EU-countries with common interest
and programme initiatives concerning innovative work organization, social inclusion and
business development. Its purpose is to exchange experience and professionalism on good
practices, evaluation methods, forms of dissemination concerning the field of innovative and
inclusive work organizations as well as possible joint calls in the future.

WORK-IN-NET will bring representatives of business, labour market organisations and
public bodies as well as representatives from the research communities in all partner countries
together.

Within the work package on information exchange the three selected thematic issues will be
decided upon in detail and working and task groups (WTG) on these themes established. This
workshop aims at a qualified and policy oriented discussion concerning Innovative human
resource management for improving quality of working life and labour productivity

TIME: Friday May 27, 2005, 9.00 -17.00

PLACE: Hilton Hotel, Guldgrand 8, close to Slussen, Room
AGENDA:

08.30 Registration and coffee

9.00 Opening of workshop: Representative from government level

9.30 The Good Work Vision in Sweden — introductory remarks by professor Kenneth Abrahamsson

10.0 Healthy work places — concepts and results from the MOA-project, Dr. Annika Harenstam,
National Institute for Working Life (to be confirmed)

10.30 Health accounts in Sweden — from policy to practice by professor UIf Johansson, Mélardalen
University College

11.00 Parallel sessions on comparisons of quality of work , HRD and labour productivity

12.15 Lunch

13.15 Three parallel sessions:

Moderators from WORK-IN-NET-steering committee
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OCH SOCIALVETENSKAP

I: Good work as a field for policy and research

I1: Socially inclusive Human Resource Management

I11: Do healthy work places increase productivity and innovative work patterns?

14.45 Coffee break

15.15 Short reports from thematic group sessions

16.00 Ways ahead - lessons on innovative collaborative working patterns in WIN

Comments by project coordinator, Dr. Claudio Zettel

16.30 Final comments by a representative from social partners, biznes or government or research

17.00 End of day — end of Stockholm Workshops



